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'THIS AGREEMENT, made and entered Into this 12th day of. AUGUST,
1998, by and between SANITARY DISTRICT NUMBER 6, TOWN OF
HEMPSTEAD, a Public employer, having its prinCipal office at 80 Cherry
Valley Avenue West Hempstead, New York (hereinafter called the
'''DISTRICT'''') and LOCAL 342, LONG ISLAND PUBLIC SERVICE
EMPLOYEES, UNITED MARINE DIVISION, INTERNATIONAL
LONGSHOREMEN'S ASSOCIATION, AFL-CIO, having Its principal office at
501 William Floyd Parkway, Shirley, New York (hereinafter" called the
"UNION") .
WHEREAS, on January 29, 1968, the Public Employment Relations
Board certified the Union as the Collective Bargaining Agent in the unit
des~ribed below, as their representative for the purpose of collective
,
negotiations and the settlement of grievances; ,
UNIT: Included: Motor Equipment Operator-Sanitation Worker,
Sanitation Worker, Automotive Mechanics, Automotive Servicer,
Recycler, and Recycler who drives.
Excluded: All other employees and seasonal and
tempora,ry help.
and
~
WHEREAS, it is the intention of the parties to this Agreement to
insure peaceful adjustment and settlement of grievances and continue the
efficient operations of the District, and
, WHEREAS, the Collective Bargaining Agreement betWeen the parties
expired on the 31st day of December, 1997, and
WHEREAS, the parties hav~ negotiated collectively over the wages,
hours, and terms and conditions, of employees in the unit hereinafter set
, forth and have reached certain understandings which they desire to confirm
in this Agreement.
NOW, THEREFORE, in consideration of the mutual promises herein'
contained, the DISTRICT, and the UNION agree as follows:
ARTICLE 1
COVERED EMPLOYEES
This Agreement shall cover the employees in the job classification
hereinafter set forth; Motor Equipment Operator-Sanitation Worker,
Sanitation Worker, Automotive Mechanic, Automotive Servicer, ~ecycler,
and Recycler who drives. All other DISTRICT employees including seasonal
and temporary' help are excluded from the coverage of this Agreement.
SECTION A - Work Day
, The normal operational work day shall be fro~ 7:00 a.m.' to 7:30 p.m.
with one-half (1/2) hour to be taken between 11:00 a.m. and 12:30 p.m. for
lunch. Lunch periods at any other time shall not be taken without the
consent and approval of the foreman.
ARTICLE 2
WORK SCHEDULE
2
The' employees of the DISTRICT shall be granted a fifteen (15) minute
relief period to be taken prior to 10:00 a.m. A second fifteen (15) minute
relief period may be taken after 2:00 p.m. but prior to 2:30 p.m. The relief
periods shall not be taken at any other time without the consent and
approval of the foreman. Upon implementation of more than the present
elgh,t hour shift of 7:00 a.m. to 3:30 p.m, employees shall be assigned first
,
on a voluntary basis then on the basis of inve~se order of seniority. There
shall be no rotation of employees from one shift to another.
SECTION B - Work Week
The normal work week shall consist of five (5) days work of eight (8)
hours each, totaling forty (40) hours per week, including the prescribed'
holidays spec~f1ed in Section E hereof, on which no work operations shall be
performed. Employees who are scheduled to be off duty on a week day on
which a holiday falls shall be paid on a straight time basis one extra day's pay
for the day off or six (6) days' pay for five (5) days' work in that week.
~
SECTION C - Operation of District
The nature of work within the DISTRICT requires continuous
operation on a six (6) day per week basis, exclusive of prescribed holidays
~ecified in Section E hereof.
SECTION D - Payroll Week
The payroll week is the period from Monday to Saturday, both
inclusive. The employees of the DISTRICT shall work on a five (5) day basis.
in accordance with the schedule of daily work assignments prepared by the
General Sanitation Supervisor and Supervisor. '
SECTION E - Holidays
The five (5) day work week shall include the below prescribed
holidays on which no work operations shall be performed.
New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Memorial Day
Fourth of July
Labor Day
Election Day
Veteran's Day
Columbus Day
Thanksgiving Day
Christmas Day
t If an employee of the DISTRICT works any day of the week or a
holiday. and Is an employee of the DISTRICT at the date of the holiday. he Is
entitled to be paid for the holiday.
A sick day shall not be charged for a holiday pay.
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ARTICLE 3
SAlARY
SECTION A
Salaries shall be Increased as follows:
a) Effective January 1. 1998. the salary schedule In effect on
December 31. 1997 shall be Increased by one and one .half (1.5%) percent.
b) For all employees hired prior to Ja;nuary 1. 1998. see "Salary
Schedule F" attached. . Effective January "1. 1999 the salary schedule on
January 1. 1998 shall be Increased by two and three quarter (2.75%)
.
. percent.
c) Effective January 1. 2000 the salary schedule on January 1, 1999
shall be increased by three (3%) percent.
d) Effective January 1. 2001 the salary schedule on January 1. 2000
shall be .increased by three and one-half (3.5°A» percent.
~
e) Effective January 1. 2002 the salary schedule on January 1, 2001
shall be increased by four and one quarter (4.25%) percent.
. .
SECTION B
There will be six (6) tenure steps for all employees hired after J a~uary 1,
1998. .
SECTION C - Overtime
Each Employee shall receive time and one-half pay for authorized.
overtime worked in excess of the regular eight hour day. or for any time.
. worked in excess of forty hours in any work week. Overtime must be
authorized by the District Superintendent.
A Minimum of two (2) mechanics will be on duty at all times in .
overtime situations.
SECTION D - Credit Union
The DISTRICT agrees to withhold payroll deductions for those
employees who become members of a credit union should a credit .union be
found that will accept employees of the DISTRICT.
E TION E: Deferre
The DI.STRICT agrees to adopt a Deferred Compensation Plan as
permitted by the New York State Legislature.
ARTICLE 4
~
4
SECTION A
, Employees of the DISTRICT shall be entitled to an annual vacation
with pay in each calendar year as follows: Employees completing their
number of years of Service as of December 31.
6 months
1 year
2 Years',
3 Years
5 days'
14 days
15 days
16 days
,
4 Years
5 Years
6 Years
7 years
17 days
18 days
19 days
20 days
Employees completing 15 years of service as of.December 31 shall be
entitled to 25 days.
SECTION B
. Effective January 1, 1999, Employees' who are entitled to a fifth (5th week)
shall be allowed to take it in single days, provided one week's notice is
.given. This shall be subject to the needs and requirements of the DISTRICT
operations, and within the sole discretion of the General, Sanitation'
Supervisor. Seniority shall not apply in 1:4is regard.
SECTION C
~
For the purPose of classification on the ,six months and first year
entitlement, the maximum after one year is fourteen days. If an 'employee
takes five days at the six month period, the employee's entitlement six
months later is only nine days.
SECTION D
Choice of vacation period shall be determined by length of service and
scheduled, in accordance with the needs and requirements ,'of DISTRICT
operations.
'
SECTION E
Accrued vacation credit shall be paid to an employee upon resignation,
if and only if such employee has given two (2) weeks written notice to the
DISTRICT in advance of such resignation. Upon retirement, vacation, pay,
shall be prorated and shall be paid in lieu of time off.
SECTION F
Time lost through recognized illness or accidehts shall cou'nt as
working time for the purpose of establishing vacation credit.,
SECTION G
The Secretary to the Board or the General Sanitation Supervisor of the
DISTRICT s~all prepare a vacation schedule annually for the District in
accordance with Section C of this Article and vacations shall be granted
during the calendar year to each employee according to said schedule.
JSECTION H
5
Upon request, four weeks in advance, vacation checks shall be given to
the employee on the morning of the last scheduled working day before
va<;atlon begins.
ARTICLE 5
SICK LEAVE
SECTION A
After. the completion of six month's probationary period, each
employee shall be entitled to a credit of one day per month and an
additional one day per year during each calendar year of said sick leave,
making a total of thirteen (13) days per calendar year, which may be
accumulated by the employee without limit.
SECTION B
, Payment of unused sick leave on retirement or death, will be made to
the employee or' the employee's estate at the rate of salary upon retirement
or death. Provided the employee is left with a minimum of fifty (50) sick
leave days, the employee may elect to be paid annually for a portion or all of '
their accumulated sick leave time if they so choose. In no event shall an
employee be paid for more than 210 unused sick days.
SECTION C ~
Sick leave credit cannot be exercised until after the completion of six
(6) months of continuous service. Pursuant to Article, 204 Section 55 of the
Workers' Compensation Law formation of a sick leave credit transfer or
assignment is permitted for the benefit of employees who become afflicted
~th a prolonged term of illness. Assignrnent of sick leave credits sha+l be on
a voluntary basis and only with the approval of the Board of Commissioners.
SECTION D
Illness in excess of three (3) successive work days shall be accounted'
for by the presentment of a doctor's certificate to the General Sanitation,
. Supervisor of the DISTRICT by the employee.
SECTION E
Illness in excess of seven (7) days shall be accounted for by the
presentation to the District of Sanitary District No.6 "Attending' Physician
Statement" form signed by the District physician or the employee's'
physician after their physical examination.
SECTION F '
Time off, because of illness for which pay is received, must be charged
to sick leave. .
I.
~N G -Wor1ter's Compensation
. An employee on Worker's Compensation may use .accumulated sick
leave. If the Worker's Compensation award reimburses the DISTRICT for a
period of sick leave days. the employee shall be recredlted with the number
of sick leave days whose dollar amount equals the dollar amount reimbursed
t6 the DISTRICT.
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SECTION H
.The DISTRICT in its Rules and Regulations. as amended has provided
certain rules and regulations known as Sick Leave Procedure and
Regulations. It is specifically understood that the said rules and regulations
of the DISTRICT shall be deemed a part of this contract by reference and
shall remain in full force and effect as if the said sections were set forth
. herein at length as amended.
ARTICLE 6
PERSONAL DAYS
SECTION A
Each employee shall be entitled to five personal days' leave per
calendar year, non-cumulative from year to year, subject to the need and'
requirements of DISTRICT operations. .
SECTION B
~
Personal days are intended and provided for an employee's personal
business, religious observances, or in cases of severe illness of a member of
employee's family. Personal days may be used in lieu of sick days if the
employee has no accumulated sick days.
5ECTION C
Requests for personal days shall be submitted in writing to the
DISTRICT on "Request for Personal Day" DISTRICT form.
SECTION D
Applications for personal days must be submitted not earlier than
fourteen days, and not later than five days, prior to the personal day
requested.
SECTION E
The granting and approval of any personal day' requested shall be
within the discretion of the DISTRICT.
SECTION F'
No personal days will be approved and granted immediately following
the prescribed holidays referred to in Article 2, Section E hereof.
No per~onal days will be approved and granted for the purpose of
extending an employee's vacation period.
SECTION G
Unused personal days will be added to the employee's
accumulated sick days at the end of each calendar year.
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ARTICLE 7
FUNERAL LEAVE
SECTION A
An employee is entitled to four (4) work days of funeral leave to
arrange for and attend the funeral in the event of the death of any of his
following relatives: Spouse. child. mother. father. brother or sister.
. .
SECTION B.
An employee is entitled to three (3) wor~ days of funeral leave to
arrange for and attend the funeral in the event of death of the employee's
mother-in-law or father-in-law. .
SECTION C
. An employee is entitled to two (2) work days of funeral leave to .
arrange for and attend the funeral in th~ event of the death of any of his
following relatives: aunt, uncle. brother-in-law, sister-in-law, grandchild or
grandparent. .
ARTICLE 8
GffiEVANCEPROCEDURE
~
.
SECTION A
. All disputes between the DISTffiCT and their employees covered by
this Agreement. growing out of a grievance or out of interpretation or
application of this contract establishing the rates of pay. rules and working
conditions of such employees, or o~t of the DISTRICT work rules. shall be
determined by the procedure set forth in this Article. .
No provision contained in this Article will be deemed to apply to a .
qualified veteran and/or exempt fireman as defined in Civil Servi'ce Law.
. Section 75 and. as to any such qualified veteran and/or exempt fireman. the
arbitration procedures set forth in Section C below shall not apply and Civil
Service Law Section 75 shall apply.
SECTION B - Grievances shall be processed as follows
Any differences that shall arise between the employer and an
employee or employees of the DISTffiCT may be handled between the
employee or employees personally or their immediate superior. or through.
the duly designated representative. If not adjusted satisfactorily to the
employee or employees involved. it .shall be disposed of in the following
manner: .
1) The grievance shall be presented in writing by the individual employe.e
or representatives of the UNION and submitted to the official of the
DISTffiCT designated to handle the grievance. If a grievance is not s.o
'presented within twenty (20) calendar days of its occurrence, it will be
regarded as no longer existing and cannot thereafter be validly presented. .
2) After the grievance has been received, the official designated by the
DISTRICT shall arrange a meeting for the consideration of such matter at
the earliest mutually agreeable time after the matter is submitted to the
District.
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3) Within te~ (10) calendar days of' said meeting, the representative of
the DISTRICT shall notify the presenter of the grievance, that is, the
employee or the UNION, in writing of the decision on such grievance. Delay
by the District to so notify the employee or the UNION, will result in the
particular claim being sustained, but will not constitute an interpretation of
the rule upon which the claim was based for purposes of precedent.
. 4) Either of the parties may have present a.t the meetings provided for
above, any person or persons they may consider necessary for the
presentation and settlement of the grievance. .
5) If the grievance is not settled or the determination is unacceptable, it
.may be referred to arbitration by either the DISTRICT or the UNION within
thirty (30) calendar days of the date of the DISTRICT'S decisi~n on such'
grievance. .
SECTION C
~
.
. .
The parties will use the Rules and Procedures of expedited arbitration as
provided by the American Arbitration Association for all grievances arising
from contract interpretation and discipline of up to .thirty (30) work days.
For all suspensions of greater than thirty (30) work days or termination of
employment, Section 75 of the New York State Civil Service' Law shall apply.
~
SECTION D
For the purpose of this Agreement representatives of the UNION who
. are employees of the DISTRICT involved in a grievance which is being
handled with the DISTRICT will not suffer a deduction in pay for time spent
during their regular working hours attending meetings with the DISTRICT.
officials.
Fees of the American Arbitration Association and fees of the arbitrator
shall be shared equally by the District and the Union. The decision of the.
Arbitrator shall be final and binding upon the parties, subject to all rights
under CPLR Article 75. . .
ARTICLE 9
PAYROLL DEDUCTIONS
SECTION A': Union Dues
The DISTRICT agrees to deduct from the wages of those employees
covered by this Agreement, who are members of the UNION, in conformity
and consistent with the .laws of the State of New York, in one lump sum, a
deduction as. may be authorized by the employees for UNION membership
dues, provided each employee executes and files with the DISTRICT ..a
written authorization, in accordance with the standard form used by the
DISTRICT of their regular UNION dues, as certified by the UNION, out of
the wages due and payable to the employees in each bi-weekly pay period~
SECTION B: Notifications
9
Notification of discontinuance of deductions shall be in writing, in
duplicate, signed by the employee and submitted to and filed with the
DISTRICT. Upon receipt of same, the DISTRICT shall immediately forward
one copy .of the ~otification to the UNION.
SECTION C: Check off-List
The UNION shall furnish the DISTRICT with a certification of the
amount of the UNION membership dues, and a check off list.
. SECTION D: C.O.P.E.
The DISTRICT agrees to make payroll deductions for voluntary
. employee contributions to COPE.
ARTICLE 10
SENIORITY
SECTION A
In. all personnel actions involving job title classification of employees
covered by this Agreement, relating to lay-offs and recall of laid-of.
. employees, the DISTRICT will take into account th.e following factors:
(1) Seniortty
(2) Qualification and ability to perform the work required.
~ Seniority shall be the governing factor, ex~ept when an en1ployee with
greater seniority does not, in the judgement of the DISTRICT, have the
ability or physical qualifications to perform .the available job in a satisfactory
manner. The DISTRICT shall make the initial decision. as to the
. qualifications for the job, subject to the grievance and arbitration procedure.
SECTION B
1. In case of reduction in work force, or elimination of a position,
seniority and the ability to perform the work shall govern. Employees will be
laid off within Civil Service job classifications according to the least seniority.
and ability to perform the work, except as otherwise provided by Civil
Service Law and rules and regulations related thereto. . .
2. Before hiring new employees, employees who have been laid off shall
be given the opportunity to apply for available jobs in accordance. with.
applicable laws, rules, and regulations. Notice to laid-off employees. shall be
sent by Registered or Certified Mail, return receipt requested, at last known
address. If an. employee, so notified, fails to apply for the available jobs
within fifteen (15) calendar days from the date of receipt of said notice, they
shall be stricken from the Seniority list. Those employees having the most
seniority sha)l be recalled first.
.SECTION C
. It is the clear understanding of the parties, and the UNION recognizes
and agrees, that it is the EMPLOYER'S prerogative to determine the fitness
of any employee to perform any particular job, and to have its supervisor
assign covered employees to routes on a daily basis consistent with past
practices of the DISTRICT.
10
The DISTRICT assures the UNION that it will continue to exercise its
discretion, in a reasonable and fair manner, and that in the event that during
the term of this Agreement, It assigns employees to particular routes in a
manner not consistent with past practices, that it will do so in a fair and
reasonable manner, and wherever practicable, according to the criteria set
forth in' Section A hereof.
SECTION D
The Seniority of an employee shall be terminated for any of the
. following:
(1) Resignation:
(2) discharge for just cause:.
(3) absence without leave and witho:ut a satisfactory explanation
therefor for a period of ten (10) work days;
(4) upon the termination of a leave of absence unless such time Is
extended in writing by the DISTRICT; ~(5) promoted out of the bargaining unit to a higher classification as per
Civil Service rules and regulations. '.
5ECTION A
ARTICLE 11
PROBATIONARY EMPLOYEES
A probationary employee Is defined as one who, upon hire by the District,
serves in such capacity during a six (6) month probationary- period after
. which that employee is either hired as a full-time employee, is terminated,
or whose probationary period is extended as may be allowed by law..
Notwithstanding anything above to the contrary, the District shall have the.
right, with or without cause, to terminate any such probationary employee at
any time during said six '(6) month period, during any extended probationary
period, or at the conclusion .of any extended probationary period.
SECTION B
All provisions of the Collective Bargaining Agreement pertaining to vacations
(Article 4), sick leave (Article 5). and personal days (Article 6) shall not be
applicable to any probationary employee during their probationary period.
However, u'pon the hiring of said employee as a full-time employee after
successful completion of their probationary period, then said employee shall
be entitled to receive vacation days (Article 4), sick leave benefits (Article 5)
and personal days benefits (Article 6) in accordance with the Collective
Bargaining Agreement and which shall be deemed to have accrued from t.he
first day of ~eir probationary period.
SECTION G 1 1
.rhe District agrees to provide to all probationary employees health
,Insurance upon the same terms as referred in Article 12, Section B (1) of
the Collective BargainIng Agreement to be effective on the first day of the
month following hiring as a probationary period. '
SECTION D
As to dental insurance benefits wJthin tpe meaning of Article 12, Section D
of the Co~lect1ve,Bargaining Agreernent and optical plan benefits within the
meaning of Article 12, Section E of the Collective Bargaining Agreement, no
probationary employee shall be entitled to any such dental insurance
benefits or optical plan benefits until the first day of the month following the
hiring of. said probationary employee as a full-time employee after successful
completion 'of said employee's probationary period.
'
'S-ECTION ~
AU probationary en1ployees are subject to the "work rule,s" of the District as '
,referred to in Article 13 of this Collective Bargaining Agreement except tbat
the "EMPLOYEE GRIEVAl~CE PROCEDURE" contained therein as "Chapter
Seven" shall not be applicable in any n1anner to any probatlo.nary employee.
S~CTIOU
All issues pertaining to discIpline, grievance and/or dIscharge of a
probationary ernployee are nut. subject to Article 8 of the Collectlv~
Bargaining Agreement entitled "GRIEVANCE PROCEDURE."
. All employees covered by this Agreement who havE: seIVed on active duty.. or
who are ordered Into active duty in the ~ed Forces of the United Sta~es,'
,shall be entitled to all rights and benefits afforded them by the Military Law
and other provisions of the law. .
1) The DISTRICT agrees to continue to pay the full cost of the ]1ealtb
Insurance ~ W;mpire Plan' for all enlployees covered by this Agreement.
2) Upon reUrement~ the DISTRICT will provide for employees' with five
(5) years or more vested service fully paid health Insu~ance coverage under
the Empire Plan. .
3) Upon the death oC (a) an active employee with ten (10),years 'or more
of service, or (b) a retired employee with ten (10) years or more of service.
the DISTRICT will pay seventy-five (75%) percent of the cost to continue
coverage under the Ernpire Plan for the unmarric~d spouse and dependent
chlld of said acUve employee or retired employee. as the case may be.
'
1 2
The DISTRICT agrees to cooperate in a Joint effort to' establish and
maintain a Blood Bank for all DISTRICT members and their dependents.
SECTION D - Dental Plan
a) Effective January I, 1998, the District shall contribute $28.50 per
month for an individual and $47.75 per month for each family unit.
b) Fifty. (SOOk) percent of the premium increase shall be utilized for
enhancement of the dental coverage. The increase is $13.10 per month for
an individual and $12.49 per month for each family unit.
SECTION E - Optical Plan
The DISTRICT will continue to provide an Optical Plan covering all
employees in the bargaining unit, upon completion of the prescribed.
. probationary period, under a Group Optical Plan offered by Bes Life
Insurance Co., with benefits as shown on their schedule covering eye
'examinations and optical services.
SECTION F - .Disability Benefits
The DISTRICT will provide Disability Insurance.
~
SECTION G - Pensions
The DISTRICT agrees to provide for all eligible employees the New
York State Employees Retirement System Non-Contributory Improved
Twenty (20) Year Career Plan (Section 75i) as provided .by New York State
Retirelnent Law.
SECTION H - Plant Visitation
. 1) Officers or representatives of the UNION shall be admitted to' the
premises of the EMPLOYER for the purpose of ascertaining the'
EMPLOYER'S adherence to this Agreement and for providing assistance in.
. the adjustment of grievances, provided, however, that said UNION
representative has first reported their presence to the EMPLOYER before
entering.
The UNION agrees that in the exercise of its plant visitation rights. it will
not interfere with the normal conduct of business by the employees. nor
disrupt their work performance. .
2) The UNION agrees that there shall be no UNION activity of any kind
on the DISTRICT'S time, or use of the DISTRICT'S facilities for UNION
purposes, except as provided in this' Agreement.
3) There shall be no UNION mass meetings on the DISTRICT'S premises
at any time.
SECTION I
I., Bulletin Board - The DISTRICT agrees to allow the UNION to place a
bulletin board at an appropriate location that shall be exclusively reserved
fQr UNION notices, provided that no information of notices derogatory to
the DISTRICT or its representatives shall be posted.
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2. Telephone - The DISTRICT agrees to allow a pay telephone to be
installed in the, shape-up room provided the UNION makes the necessary
arrangements with the telephone company and, further provided, that there
is no cost to the DISTRICT.
SECTION J - Non-Discrimination
The DISTRICT and the UNION agree that there will be no
, discrimination against any employee or applicant for employment on
account of race, religion, creed, sex, color or national origin.
SECTION K - Buttons
All employees may wear a UNION button, if they so desire.
SECTION L - ,Shop Steward
The UNION shop steward shall have top seniority in the event of a lay-
off or reduction in personnel, and for selection of vacation. ~
SECTION M- Uniforms
1) The DISTRICT agrees to supply the men with uniforms and rain gear .
subject to the DISTRICT'S rules and regulations known as "Uniforms and
Equipn1ent" .
2) The DISTRICT will also proyide a navy-type, stocking wool cap for
winter and tee shirts for summer'work. Three (3) tee shirts, to be provided
by the DISTRICT, shall be laundered and maintained by the employee. .
SECTION N - Recycling
No presently employed Motor Equipment Operator-Sanitation Worker
or Sanitation Worker shall. be required to do additional work because of
re cycling.
There shall be no layoffs because of a reduced work load as' a result of
recycling.
'
Any reduction in force shall be attained through attrition only.
SECTION 0 - New Hires/Swin~men .
Effective January 1, 1994 any employee hired may be assigned in
either sanitation or recycling.
Effective January 1, 1998 all employees hired will work as provided In
Article 2, Section C of this agreement.
. I 14
ARTICLE 13
WORK RULES
SECTION A
The DISTRICT'S rules and regulations for employees of Sanitary
District No.6, Town of Hempstead, (hereinafter called "work rules") now In
force and effect, be and they are incorporated into this Agreement with the
same force and effect as if the same' were fully set forth herein, except
where the same are changed, modified, or amended by the terms of this
Agreement in which event this Agreement shall govern.
The "work rules" shall be deemed amended so as to be consistent with
the terms and conditions of this Collective Bargaining Agreement.
,
SECTION B
The work rules may not be changed, modified, or amended without,
the written mutual consent of the DISTRICT and the UNION.
.SECTION C
Present practices in the DISTRI.CT, not specifically changed or
amended by the Agreement, shall continue.
SECTION D ~
Each employee shall receive a copy of the current work rules of the
DISTRICT. .
SECTION E - Residency Requirements
~
A committee shall be established of an equal number of
representatives from the DISTRICT and the UNION to formulate language
and criteria for the existing requirement that employees of the 'DISTRICT be
. residents of Nassau County so that: application for a waiver thereof cart be
submitted: and the basis on which a case by case determination will be'
made, with the understanding that any rejection thereof cannot be arbitrary .
or capricious.
, ARTICLE 14
STRIKES AND SLOWDOWN PROHIBITED:
The UNION ag~ees that during the term of its Agreement neither it
nor its officers nor members will engage in, encourage, sanction, support, or
suggest any strikes, slowdown, mass resignations, mass absenteeism,
picketing or other ~imilar actions which would Involve suspension of or
Interference with the normal work of the DISTRICT.' In the event that
UNION members participate In such activities In violation of this provision,
the UNION shall upon request notify these' members so engaged to cease
and desist from such activities and shall instruct the members to return to
their normal duties. Any employee participating In these prohibited
activities shall be subject to any law which controls such conduct.
'. .I ARTICLE 15
MANAGEMENT RIGHTS
1 5
, It is understood and agreed that the DISTRICT has the exclusive right
to . manage its affairs, to direct and control its operations, and independently
to make, carry out and execute all plans and decisions which it deems
necessary in its judgment for its welfare, advancement, or best interests of
its constituency. Such management prerogative shall include but not be
limited to the following rights:
SECTION A
To'select, hire, promote, transfer, assign, discharge, discipline or lay-
off ,employees or discontinue their positions, subject however to the
,
applicable sections of the Civil Service Law a~d this Agreement and the
grievance procedure thereunder. Failure to present such grievance as
provided herein shall result in a waiver of all rights involved;
SECTION B
, To make rules and regulations governing conduct, appearance and
safety of employees;
SECTION C
~
To install or remove equipment;
SECTION D
~
To maintain discipline and efficiency of employees. ,
It is agreed however, that no conduct or action of the DISTRICT
hereunder shall be inconsistent with any provision of this Agreement or the
Civil Service Law and Rules, or diminish any prior benefits. .
If legislation is passed by the State of New York permitting an agency'
shop the same will be implemented and all employees of the DISTRICT for.
, which the UNION is the certified collective bargaining agent will be
required to make payments as permitted by the legislation.
ARTICLE 16
SEVERABI LI1Y
In the event any provision of this agreement be contrary to any law,
'
ordinance or regulation of the State or the Federal Government or any
department thereof, said provision shall be null and void, but all 'other
provisions of this Agreement shall remain in full force and effect.
I I J
I
EFFE TIVE DATE
] 6
. This Agreement is effective as of 12:01 A.M., January 1, 1998, and It
shall remain In force and effect to and including 'midnight. December 31,
2002.
.
The parties agree that six' (6) months prior to the budget submission
date for the fiscal year 2003 , the parties will meet and negotiate a renewal
of this contract.
IN WITNESS WHEREOF, the parties have hereto caused these
presents to be signed by their respective representativ~s:
SANITARY DISTRICT NO.6
TOWN OF HEMPSTEAD
~4r~4:)~
Robert Clifton, Chairman
Dated: August 12, 1998
~
-
,.
LOCAL 342. UNITED
MARINE DIVISION, ILA, AFL-CIO
~
. Employee Year
. Salary
Avallone 1998 $ 20.77
. Mastrandea 1998 $ 20.77
Diehl 1998 $ 20.77
. Rivera 1998 $ 20.77
~Makar 1998 $ 20.26
I .
J ... ,
Salary Schedule "F"
This salary schedule shall apply only to the employee's named below because
they are not yet at top pay.
~ Effective September 16. 1998 Makar will advance to $20.77
Effective January 1, 1999 all employees will make $21.34 until their respective
anniversary dates, at which day.' they shall advance to the top pay in
accordanc.e with salary schedule "B."
Emoloyee Year S a 1a r y'
Brocco 1998 $ 20.26
Effective January 1~ 1999 above employee shall make $20.82 until his
anniversary, wherein he shall make $21.34.
Effective January 1, 2000 above employee shall make. $21.98 until .his
respective oanniversary datc, at which day he will advance to the top pay in
accordance with schedule "C.'" .
J
o.
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TITLE
. Sanitation Worker
Recycler
Motor Equipment Operator
Recycler who Drives
Automotive Service Worker
Automotive Mechanl'c Aide
Automotive Mechanic
15t Year
$14.09
$563.60
$14.98
$599.20
$15.42
$61 6.80
$16.09
$643.60
SANITARY, DISTRICT NO.6
SALARY SCHEDULE
"A"
EFFECTIVE JANUARY 1, 1998
2nd Year
$15.16
$606.40
$16.06
$642.40
$16.49
. $659.60
$17.16
$686.40
".
3rd Year
$15.89
$635.60
$1 6.79
$671.60
$17.22
$688.80
$17.89
$715.60
4th Year
$16.73
$669.20
$17.62
$704.80
$18.04
$721.60
$18.73
$749.20
.;.
5th Year
$17.65
$706.00
$18.54
$741.60
$18.98
$759.20
$19.65
$786.00
6th Year
$21.25
$850.00
$22.41
$896.40
$22.87
$914.80
$24.22
$968.80
. .
...
. .
HOURLY
WEEKL Y
HOURLY
WEEKL Y
HOURLY
WEEKLY
HOURLY
WEEKL Y
SANITARY DISTRICT NO.6
SALARY SCHEDULE
"C"
EFFECTIVE JANUARY 1, '2000 .
.
(PER RESOLfI9S./13 S/12/98')
3% INCREASE
TITLE 1st Year 2nd Year 3rd Year' 4th Year 5th Year. 6th Year
".
Sanitation Worker $14.91 $16.05 $16.82 $17.71 $18.68 $22.48 HOURLY
Recycler $596.40 $642.00 $672.80 $708.40 $747.20 $899.20 WEEKLY
31,012.80 33,384.00 34,985.60 36,836.80 38,854.40 46,758.40
lIotor Equipment Operator $15.85 $17.00 $17.77 $18.64 $19.62 $23.72 HOURLY
Recycler who Drives $634.00 $680.00 $710.80' $745.60 $784.80 $948.80 WEEKLY
Automotive Service Worker 32,968.00 35,360.00 . 36,9#1.60 38,771.20 40,809.60 49,337.60
Automotive Mechanic Aide $16.32 $17.45 $18.22 $19.10 $20.09 $24.21 HOURLY
$652.80 $698.00 $728.80 . $764.00 $803.60 $968.40 WEEKLY
33,945.60 36,296.00 37,897.60 39,728.00 41,787.20 50,356.80
Automotive Mechanic $17.03 $18.16 $18.93 $19.83 $20.80 $25.64 HOURLY
$681.20 .$726.40 $757.20 $793.20 $832.00 $1025.60 . WEEKLY
.
35,422.40 37,772.80 39,374.40 41,246.40 43,264.00 53,331.20
..
.0
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TITLE 1st Year 2nd Year 3rd Vear 4th Year 5th Year 6th Year
.Sanltatlon Worker $14.48 $15.58 $16.33 $17.19 $18.14 $21.83 HOURLV
Recycler $579.20 $623.20 $653.20 $687.60 $725.60 $873.20 WEEKLV
SANITARV DISTRICT NO.6
SALARV SCHEDULE "B"
EFFECTIVE JANUARY 1, 1999 ,...
. ....
t. J
.#'
~. ,.
Motor Equipment Operator
Recycler who Drives
Automotive Service Worker
$15.39 .
$615.60
$16.50
$660.00
$17.25
$690.00
$18.10
$724.00
$19.05
$762.00
$23.03
$921.20
HOURLV
WEEKLV
Automotive Mechanic Aide $15.84
$633.60
$16.94
$677.60
$1 7.69
$707.60
$18.54
$741.60
$19.50
$780.00
$23.50
$940.00
HOURL V
WEEKL V
Automotive Mechanic $16.53
$661.20
$17.63
$705.20
$18.38
$735.20
$19.25
$770.00
$20.19
$807.60
$24.89
. $995.60
HOURLV
WEEKL V
J>
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. TITLE
Sanitation Worker
Recycler
Motor Equipment Operator
Recycler who Drives
Automotive Service Worker
Automotive Mechanic Aide
Automotive Mechanic
1st Year
$15.43
. $617.20
$16.40
$656.00
$16.89
$675.60
$17.63
$705.20
SANITARY DISTRICT NO.6
. SALARY SCHEDULE
"D"
EFFECTIVE J~NUARY 1~ 2001
2nd Year
$16.61
$664.40
$17.60
$704.00
$18.06
$722.40
$18.80
$752.00
3rd Year
$17.41
$696.40
$18.39
$735.60
$18.86
$754.40
$19.59
$783.60 .
4th Year
$18.33
$733.20
19.2+9
$771.60
$19.77
$790.80
$20.52
$820.80
..iJ
5th Year
$19.33
$773.20
$20.31
$812.40
$20.79
$931. 60
$21.53
$861.20
6th Year
$23.27 .
$930.80
$24.55
$982.00
$25.06
$1002.40
$26.54
$1061.60
./\
..\.
.
.'
.
. HOURLY
WEEKLY
HOURLY
WEEKLY
HOURLY
WEEKLY
HOURLY
WEEKLY
.J
.,
'-
. TITLE
Sanitation Worker
Recycler
Motor Equipment Operator
Recycler who Drives
Automotive Service Worker
Automotive Mechanic Aide
Automotive Mechanic
1st Year
$16.09
$643.60
$17.10
$684.00
$17.61
$704.40
$18.38
$735.20 .
SANITARY DISTRICT NO.6
. SALARY SCHEDULE
"E"
EFFECTIVE J~UARY 1,' 2002
2nd Year
$17.32
$692.80
$18.35
$734.00
$18.83
$753.20
$19.60
$784.00
3rd Year
$18.15
$726.00
$19.17
$766.80
$19.66
$786.40
$20.42
$816.80 .
4th Year
$19.11
$764.40
$20.11
$804.40
$20.61
$824.40
$21 .39
$855.60
.iJ
5th Year
$20.15
$806.00
$21.17
$846.80
$21.67
$866.80
. $22.45
$898.00
6th Year
$24.26
$970.40 .
$25.59
$1023.60
$26.13
$1045.20
$27.67
$1106.80
~. -
.J I -
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HOURLY
WEEKLY
HOURLY
WEEKLY
HOURLY
WEEKLY
HOURLY
WEEKL Y
